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Letter from the Chairman and CEO

Letter from the Chairman
and CEO

Luis Sudrez de Lezo Mantilla, Board Member and General Secretary and Secretary to the Board; Praf. John Ruggie; Antonio
Brufau Niubg, Chairman and CEOQ.

To talk about sustainability in this day and age may have a somewhat hollow ring. Over the last 30 years,
the term “sustainability” has been so broadly employed that for many people today it remains a vaguely
relevant and largely confusing concept. Nonetheless, the challenge of building a sustainable development
model is more compelling than ever, and is therefore of essential importance for a global energy company
like Repsol.

As you know, sustainability is the development model we must construct in order to make this generation’s
wellbeing compatible with that of future generations.

Redirecting the development model towards sustainability is a global concern.

During the economic development of recent decades, fuelled by an abundant and accessible energy
supply, hundreds of millions of people have emerged from poverty, and mankind as a whole has achieved
an unprecedented level of wellbeing. Although the progress achieved is indisputable, enormous challenges
lie ahead before we can collectively reach the Millennium Development Goals.

Many of the people to emerge from poverty have gone on to swell the global middle classes — who now
rank about 2,000 million. Demographic forecasts suggest that the world’s middle class will grow at a sharp
pace, reaching around 4,500 million people in 2030.

While this is excellent news, it also means there will be a massive demand for natural resources, including
energy.
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Further, our planet’s capacity for regeneration has started to show signs of waning. Climate change and
the relentless loss of biodiversity indicate that the forecast increase of energy consumption may have
untenable consequences, unless the course of the current development maodel is changed.

How can this global dilemma be managed in a8 world of nation-states?

Although some adamantly believe in institutions of global governance capable of solving the world's
problems, such institutions do not seem likely to emerge in the near future. Today, institutions of global
governance respond to the interests of different nation-states, which at times restricts their capacity and
their reach.

Multinationals such as Repsol operate in the complex sphere of global governance, where
allegations of controversial conduct are not uncommon, as evidenced repeatedly by civil

society. As Professor Ruggie has stated, we play a key role in what has become known as “polycentric
governance”.

We are aware that many are concerned that we operate in different jurisdictions in which diverse regulations
and laws prevail, with different capacities and even different degrees of government intervention. There is
concern that this could give lead to practices that fall outside the arm of the law, or even if they do comply
with local legislation, might be unethical by international standards.

This is why we at Repsol are committed to doing whatever it takes to ensure responsible
corporate conduct in all the countries in which we operate, in keeping with the ever-present
objective of sustainability.

To begin with, we have adopted a new corporate vision, as far-reaching as the scale of the challenge facing
us. As our corporate vision states, “we want to become a global company that strives to ensure people’s
welfare and that starts building a better future today, through the development of smart energies”.

When we say that we strive to ensure people’s welfare, we include all people who are influenced by our
company’s activities and decisions and by those of our business partners.

To achieve this vision, we have adopted a number of tenets and values that we wish to instill firmly in
our corporate culture. We have defined two outstanding aspects of Repsols culture: respect (for people,
society and the planet) and a sense of foresight (that comes from looking to the future).

These two tenets give rise to five cultural values that must guide all our decisions and actions: integrity,
transparency, flexibility, innovation and responsibility.

The fifth value, responsibility, is particularly relevant for this report.

Repsol has officially adhered to an advanced concept of responsibility, by which we consider ourselves
to be responsible, beyond any legal compulsion, for any impact that our activities may
potentially have on people or the environment. On the one hand, this sense of responsibility spurs
us to adopt a sufficiently preventive approach to offset the potential negative impacts of our operations
and commercial relations, and gives us the drive to make the most of any opportunities that allow us to
share value with society.

We exist as a company because we meet the expectations that connect us with society.
It is our belief that if 3 company underestimates the expectations of others and if what is important for
society is not important for that company, sooner or later it will fail. We understand that the interests of
our stakeholders should be aligned with the long-term interests of our shareholders.
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Therefore, we support and adhere to the provisions laid down by the renewed EU strategy to promote
Corporate Saocial Responsibility, and we recognize that the key to responsible business conduct lies in a
willingness and ability to identify and understand the expectations and concerns of our stakeholders and
systematically keep them in mind in all corporate decision-making processes.

All companies are swayed by external concerns and expectations, but as yet very few
undertake to explore their full significance, listen to all parties involved [not just those
adopting a pro-company stance), or are able to identify expectations that are both explicit
and tacit. Even fewer have developed sufficient knowledge to understand, on a case-by-
case basis, the consequences that the company’s real performance may have when it
fails to address these concerns or meet these expectations, and to truly understand when
action should be taken.

We are identifying the concerns and expectations of our shareholders with increasing accuracy. We now
classify expectations at three levels: Those of stakeholders whao are interested in our global performance,
for instance, investors; those who are interested in our performance in a specific country or jurisdiction,
such as regulators; and those who are only interested in our work in a given operating center, such as local
communities.

Having done this, we gathered around 150 executives, directors and managers of Repsol from different
parts of the world, familiarized them with the stakeholders’ concerns and expectations, and asked them
to analyze the gap between the company’s real performance and said expectations, to take them into
account in their decision-making processes and to commit to take action when necessary.

The result of this exercise can be found in the Sustainability Plans. A glance at these plans will reveal all
types of initiatives, but most are aimed at creating or modifying operating processes and encouraging
desired behaviors through information or training.

Each of these initiatives bears its corresponding implementation indicator, and most are tied to the
company’s variable remuneration program. That is: the employees responsible for these initiatives are
only awarded bonuses when the initiative is successfully carried out. This practice highlights our growing
commitment to responsibility and the ultimate goal of sustainability.

These plans are not closed documents. Every year the exercise of comparing concerns and expectations
against our actual performance will be repeated, and the plans will be updated with new actions. And each
year the company will publicly acknowledge the extent to which promised actions have been fulfilled.

It is a cycle of continuous improvement whose main beneficiaries are people and the environment.
Nevertheless, this cycle also benefits Repsol, because these sustainability plans have great potential to
bring about change. They allow us to anticipate ongoing social changes and give us the opportunity to adapt
to these trends in an orderly and progressive manner, at 8 much lower economic and reputational cost.

A clear example of such an opportunity is our decision to adapt our operations to the UN's Framework and
Guiding Principles on Business and Human Rights.

This international standard is a singular global governance experience which is receiving significant
support from multilateral arganisms, governments, civil society and companies. The Spanish government
has also backed the development of a National Plan on Companies and Human Rights, which is nearing
completion.
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We believe that the implementation of due diligence in the area of human rights may have a very significant
impact on our operations, comparable to the impact of the development of advanced environmental
management.

This means that for any global company, the implementation of this framework will be an enormously
complex pracess. Addressing the issue sufficiently ahead of time will give us the opportunity to develop the
necessary skills and knowledge, progressively adapt our processes, and find ways to increase our influence
over our partners, suppliers, contractors and distributors, thereby complying with the responsibility of
respecting human rights in adherence to this framewaork.

The “Protect, Respect and Remedy” framework and its Guiding Principles are an opportunity for responsible
companies to gain the trust of all citizens. We still have a long way to go, but we are on the right path and
are moving forward purposefully in the various areas that comprise Corporate Responsibility: security and
environmental protection, corporate governance, diversity and work-life balance, and ethical value chain
management, among others.

That we are on the right path is evidenced by the recognition we have received, such as inclusion for two
consecutive years as world leaders in the Oil and Gas sector on the Dow Jones sustainability index. We
are very proud of this achievement, as it is the result of the collective efforts of all our people. Far from
resting on our laurels, the recognition has provided us an incentive to continue working toward an even more
demanding concept of sustainability.

I would like to close with an observation on the supposed dilemma between responsibility and profitability.

Some people think that no company will truly take on any moral commitment that may limit its growth,
that sustainability restricts competitiveness and that all businesses, by their very nature, would prefer to
be more profitable than more responsible.

This statement assumes that the intrinsic nature of all companies shapes their governance and points
them irremediably toward maximizing short term profits.

Perhaps this can be said of the companies of yesteryear. Fortunately, however, in more modern companies
such as Repsol, decisions are taken on a participatory basis, respect for diversity and opinions are
encouraged, and individual ethical values can flow easily to the surface and help configure the performance
of the company.

When a company'’s decisions can be taken on the basis of shared ethical values, this not
only gives an extraordinary boost to human relations within the organization, but also
allows the company to aspire to merit society’s trust.

This is extremely valuable and underpins the argument that not only does responsibility not preclude
profitability, but is in fact its strongest long-term ally.
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Indicators
Economic 2011 2012 2013
Investments (millions of euros)! 4,287 3,892 3,971
Investments in R&D (millions of euros) 74 83 89
Taxes paid [millions of euras)? 16,356 13,348 12,645
Net profit (millions of euros)! 2,193 2,060 1,474

Financial aid received from governments (millions of euros):

— Net capital grants*® 118 61 66
— Operating grants! 2 2l 28
Environmental 2011 2012 2013
Total energy consumption (10° GJ)° 172.6 178.5 176.8
Direct equivalent of CO, emissions (millions of tons)®’ 131 14.1 14.2
Biofuel distribution (kilotons)®®° 1,297 1,189 745
Main emissions — SO, (tons)* 50,131 36,949 34,263
Main emissions — NG, (tons]" 32,922 33,566 37,155
Main emissions — COVNM (tons]" 41,809 42,885 41,755

!Data for 2011 have been restated to reflect the expropriation of YPF.

22011 figures include the taxes paid by the Repsol Group, including those relating to YPF prior to its expropriation.

s At December 31, YPF grants for the amount of 48 million euros were included. In 2012, these were removed from Repsol's consolidated balance
sheet following the loss of control of YPF and YPF Gas.

“In order to establish commaon bases for comparison over time, data for previous years have been adjusted in line with changes in the Company’s
asset structure. The criteria for changing the baseline are included in oil-industry guidelines (API/IPIECA/OGP). In March 2012, the Government of
Argentina expropriated Repsol's majority holding in YPF, as a result of which 2012 inventaries and those of previous years have been adjusted,
eliminating the data from expropriated facilities.

°To calculate the energy consumption of the different facilities, the guidelines stated in the Environmental Parameters Application (APA) have
been followed. These consider all the fuels burned in the facility for the purpose of generating the energy required by all processes (external fuel,
normally natural gas, and internal fuel generated at the plant] and the net balance of steam and electricity imports and exports.

®Data include emissions of CO,, CH, and N.O.

"For data on emissions from mabile sources, only those associated with own transport are included.

fIncludes amounts of biodiesel, bioethanol and hydrogenated vegetable oil distributed.

Data for 2012 corrected from last year's report.

°The decrease in biodiesel in 2013 is the result of a legislative change that modified the minimum mandatory percentage of biodiesel in gasoil.
" For data on emissions from mabile sources, only those associated with own transport are included.
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Environmental 2011 2012 2013

Fresh water withdrawal (thousands of tons)® 61,156 56,243 60,414

Contaminants discharged — Hydrocarbons (tons]* 151 259 460

Hydrocarbon spills (tons)* 503 6,091 15

Number of hydrocarbon spills* 37 29 14

Hazardous waste (tons)® 59,460 80,775 66,315

Social 2011 2012 2013

Repsol employees (number] 23,623 23,995 24,214
Injury frequency rate — employees and contractors®® 1.09 0.91 0.59
Number of deaths 2 4 0
Employees covered by collective agreements (percentage) 58 57 57
Percentage of female employees 31 32 32
Percentage of women in management positions 14 15 15
Number of women on the Board of Directors 2 2 2
Total turnover rate (percentage)” 5 8 7
Investment in training (millions of euras) 16.38 19.00 19.63
Training hours per employee 40 42 40
Repsol employees receiving performance appraisals (percentage) 36 38 60
Disabled employees (number]) 462 543 654
Tele-workers (number) 716 1,037 1,222
Incidents of discrimination (number) 1 3 2
Voluntary social investment (millions of euros) 24.87 25.05 24.58
Local purchases / total purchases (percentage) 84.59 83.40 85.30
Performance appraisals: contractors and suppliers (number) 1,238 940 1,261

2Does not include the amount of water used in the exploration project in Alaska. This water is taken directly from surface sources (ice) for the
construction of roads and is not used for activities related to operations. The water is returned to its original place when the project has been

completed. In 2013, 314.207 kilotons of water were used for this purpose.

B3 The increase in hydrocarbon spills in 2013 relates to one-off operational problems in the water treatment plants at the Trinidad and Tobago

facilities.
“Includes spills of more than one barrel affecting the enviranment.

s Waste from drilling (cuttings and fluids) activities must also be taken into account. For further information see the “Optimized waste
management” section in the chapter “Toward excellence in environmental waste management”.

8 Measured as the total number of lost-time injuries and fatalities accumulated within the year, per million hours worked.

Total number of persons leaving the company/total headcount on December 31 of each year. The figures for 2011 have been restated to reflect

the expropriation of YPF.
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Audits of contractors and suppliers (number) 132 144 171
Private and public security expenditure [(millions of dollars)'® 86.9 40.62 44.11
Litigation due to allegations of anticompetitive behavior (Number of cases 0 0 2
initiated)'®

Communications received under the Ethics and Conduct Regulation (number]*® 6 14 8
Dismissals for failure to comply with the Ethics and Conduct Regulation 81 88 69
(number]

Degree of compliance with objectives

Repsol affirms the degree of compliance with the objectives set for 2013 in its 2013
Corporate Sustainability Plan Report, available on m

External recognition

Repsol has been acknowledged for its corporate responsibility performance. This
reflects our firm commitment to the ethical, environmental and social values that
make up our corporate culture, and which define our contribution to sustainable
development.

Repsol is included in several international corporate responsibility rankings, such as the
Dow Jones Sustainability Indices, which it has led on two occasions.

We have been featured on the Dow Jones Sustainability Index since 2006, leading the Oil & Gas sector in
2011 and 2012. As a result of this leading position, Repsol was ranked Gold Class in the 2013 RobecoSAM
Sustainability Yearbook.

We have formed part of the FTSE4Good sustainability index since 2003. This index recognizes companies
showing the best performance in environmental, social and governance issues. We were also ranked
as the best-performing company in our sector in the Two Tomorrows 2013 report. Further, Repsol was
recognized in the Carbon Disclosure Project (CDP) world ranking, and participated in the 2013 Global 500
Climate Disclosure Leadership index.

®Figures for 2011 include expenses relating to YPF and therefore are not comparable with 2012 and 2013 figures.

¥1n 2013, two claims for sanctions were presented to the Spanish antitrust authority in relation to alleged anticompetitive behavior. For further
details, see “Other matters” in the “Transparency” chapter of this report.

2’ Data only include communications relating to the Ethics and Conduct Regulation received through the communications channel with the Ethics
Committee.
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In 2013, we formed part of Merco Empresa Responsable, Interbrand (recognizing the most responsible
Spanish brands) and Top Employers. Additionally, we were finalists in the corporate social responsibility
category in the Platts Global Energy Company awards for 2013.

Repsol, a world leader in disclosing information on corporate responsibility

Repsol has been recognized as one of the world’s leading world companies for the quality and
presentation of the information it discloses on corporate responsibility, according to a study carried
out by KPMG. Further, the Spanish company has been rated as one of the ten best companies in the
world in this area, obtaining the highest score of all Spanish companies.

KPMG's Survey of Corparate Responsibility Reparting has been published every twao years since 1993.
This year's report identifies the top 100 companies, in terms of turnaover, in 41 countries (4,100 firms
in total], across 15 different industries. It is the most extensive report on non-financial company
reporting carried out on an international scale.

Moreover, Repsol has been selected by the editorial committee drawing up the report to contribute
to the “Lessons from the leaders” section, thereby serving as a reference for other companies.

According to the survey, European companies boasted the highest average scores for the quality
of their CSR reporting, including Repsol and other major players such as ING, Nestlé, BMW and
Siemens, and other global groups such as Cisco Systems, Ford and Hewlett-Packard.

Key corporate responsibility commitments

Repsol has been actively committed to the UN Global Compact since 2003. Under the initiative, ten basic
principles in the areas of human rights, labor law, the environment and the fight against corruption are
mainstreamed throughout our activities and business strategy.

The company is 3 member of local Global Compact networks in Spain, Peru, Bolivia and Ecuador. In Spain,
we have been on the Executive Committee of this organization since 2012. We are also coordinators of the
Human Rights Group in the Spanish network, further strengthening our commitment to the dissemination
of corparate responsibility and human rights among Spanish institutions.

The company is a founding member of the Extractive Industries Transparency Initiative, which aims
to promote transparency regarding income received by host governments from extractive industry
companies operating in their territories. We believe that this global initiative is best placed to contribute
to economic growth in these countries, by encouraging the appropriate management of profits generated
by the exploitation of resources.

In 2013, Repsol formally requested to join the Voluntary Principles on Security and Human Rights initiative.
Admission was granted in December 2013 and will be ratified at the assembly held in March 2014.
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Good governance

The Repsol Board of Directors acknowledges that for large companies, corporate
governance systems regulating and guiding operations in the best interests of both
the company and its shareholders are of vital importance.

A new Director was appointed in 2013, bringing the total number of Board members to 16,
eight of which are independent non-executive directors.

Repsol, S.A’'s Board of Directors is the company’s highest-level governance body in terms of corporate
responsibility. It comprises 16 members, of whom two are executive directors, six are external proprietary
directors and eight are independent non-executive directors.

There are two female Directors on the Board: Paulina Beato Blanco, member of the Audit and Control
Committee, and Maria Isabel Gabarré Miquel, member of the Strategy, Investment and Corporate Saocial

Responsibility Committee and the Appointments and Remuneration Committee.

Structure of the Board of Directors at December 31, 2013:

Juan Maria Nin Génova
(5) (11) (Member])
Until* 31/05/2016

p

B
E

Cai

Antonio Brufau Niubd
(1) (2) (Chairman and CEO)
Until* 15/04/2015

José Manuel Loureda
(6] (11) (Member)
Until* 15/04/2015

Pemex Internacional Espafa

(1) (&) (13) (Member) 5
Until* 25/04/2017 PEMEX

Isidro Fainé Casas
(1) (5) (First Vice - chairman)
Until* 31/05/2016

p

B
e
E

René Dahan
(1) (7) (Member)
Until* 31/05/2017

TEMASEK

Javier Echenique Landiribar
(1) (3) (9] (Member)
Until* 30/04/2014

Paulina Beato Blanco
(Member)
Until* 30/04/2014

-

REPJSJOL

Luis Carlos Croissier Batista
(3) (13) (Member)
Until* 15/04/2015

Mario Fernandez Pelaz
(3) (11) (Member)
Until* 15/04/2015

Henri Philippe Reichstul
(1) (3] (Member)
Until* 30/04/2014

Manuel Manrique Cecilia

(1) (6] (Second Vice - chairman) m

Angel Durdndez Adeva
(3) (8) (Member])
Until* 15/04/2015

M2 |sabel Gabarré Miquel
(3) (11) (13) (Member)
Until* 14/05/2017

Until* 25/04/2017
Luis Suarez de Lezo Mantilla
(1) (2] (Director and General Secretary)
Until* 14/05/2017

Artur Carulla Font
(1) (3) (10] (12) (Member)
Until* 30/04/2014

13
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In 2013, the Board of Directors met on 11 occasions with all members attending,” the equivalent to an
attendance rate of 99.42% of total votes cast during the year.

During the year, the Board of Directors, either directly or through its committees, addressed the following
issues, among others:

@ The 2013 Corporate Responsibility Report.

@ The KMPG 2013 survey of corparate responsibility reporting.

@ The perfarmance of the main safety and environmental indicators, actions implemented by and
objectives of the Repsol Group in these areas.

In 2013, the members of the Board of Directors, including executive directors, received remuneration of
€11.89 million'® in their capacity as members of the Board, which was paid from from the Bylaw-stipulated
allocation.

More information about the Board of Directors, its members, committees, remuneration
and regulations, as well as on the monitoring of good governance recommendations can
be found in the Corporate Governance Report and via m

Performance of the Board of Directors and its Committees

Repsol’s Board of Directors’ Regulations establish the organizational and operational
principles governing its legal and regulatory activities and its supervisory and
control system.

Repsol’s Board of Directors appraises its own performance at least once a year. Further, at
least once every three years, the Board commissions an independent company to carry
out an external assessment of its performance.

According to Article 11 of the Board of Directors’ Regulations, the Board of Directors assesses the operation,
quality and efficiency of its work at least once a year. It also appraises the operation of its committees
annually, based on the reports submitted by said committees.

* Term of mandate.

! Member of the Delegate Committee

¢ Executive director.

3 Independent external director .

“ Artura F. Henriquez Autrey represents Pemex Internacional Espafia, S.A. on the Board of Directors.

® External proprietary director proposed by Caixabank, S.A.

5 External Pproprietary director proposed by Sacyr, S.A.

" External proprietary director proposed by Temasek.

8 Chairman of the Audit and Control Committee

9 Member of the Audit and Control Committee

1 Chairman of the Appointments and Remuneration Committee.

' Member of the Appointments and Remuneration Committee.

2 Chairman of the Strategy, Investment and Corporate Social Responsibility Committee.

1 Member of the Strategy, Investment and Corporate Social Responsibility Committee.

! Consejero Independiente Coordinador.

5 pursuant to Circular 5/2013 of the CNMV (Comisidn Nacional del Mercado de Valores), for this calculation, attendances include representations
with specific voting instructions.

'8 This amount does not include remuneration for carrying out management functions nor for membership on the Board of Directors of subsidiary
companies. For more information, see Note 33 of the Repsol Group’s 2013 consolidated financial statements.
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Further, Article 11.2 of the Board of Directors’ Regulations states that the Board of Directors must
commission 3 specialist independent company to conduct an external appraisal of its performance at
times of its choosing, at least once every three years. This appraisal must include an examination of the
compasition, organization and performance of the Board as a group, and an evaluation of the competence
and effectiveness of each of its committees and members, including the Chairman.

At its meeting on January 29, 2014, the Board of Directors agreed that its performance in 2013, as well as
that of the Delegate Committee, the Audit and Control Committee, the Appointments and Remuneration
Committee, and the Strategy, Investment and Corporate Responsibility Committee, was satisfactaory.
The Board further determined that these bodies, the Chairman of the Board of Directors and the Lead
Independent Director were adequately performing the functions and roles with which they have been
entrusted in compliance with applicable regulations and internal policies.

The functions of the company’s most senior governing body under the Board of Directors’ Regulations,
either directly or via its committees, include the following:

@ To approve the company’s Ethics and Conduct regulations.

@ To approve the company’s Corporate Social Responsibility policy.

@ To examine draft Ethics and Conduct regulations and amendments thereto, prepared by the
corresponding department, and issue prior opinions on the proposals to be made to the corporate
bodies.

@ To ensure that the Ethics and Conduct regulations applicable to company employees, both internally
and in relation to the stock market, are appropriate and meet all regulatory requirements.

@ Tounderstand and direct Repsol Group policy, objectives and guidelines on safety and the environment,
a function of the Audit and Control Committee.

@ To understand and direct Repsol Group policy, objectives and guidelines on Corporate Social
Responsibility, a function of the Strategy, Investment and Corporate Social Responsibility Committee.

More information about the Board of Directors, its members, committees, remuneration
and regulations, as well as on the monitoring of good governance recommendations can
be found in the Corporate Governance Report and via m

15
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The Board of Directors’ role in corporate responsibility

The Strategy, Investment and Corporate Social Responsibility Committee comprises
five directors. The chairman of this committee is an external or non-executive
director.

The Strategy, Investments and Corporate Social Responsibility Committee was created in
2002. Its functions include understanding and directing the policy, objectives and guidelines
of Repsal in the area of corporate responsibility.

Article 4 of the Board of Directors’ Regulations establishes that the Board of Directors must ensure that Repsol
respects all laws and regulations in its dealings with third parties, complies in good faith with its abligations
and contracts, respects the uses and good practices of the sectors and territories where it operates and
observes any additional corporate social responsibility principles that it has voluntarily accepted.

Specifically, Article 34.4 c] stipulates that the Strategy, Investments and Corporate Social Responsibility
Committee is responsible for understanding and directing Repsol Group policy, objectives and guidelines
in the area of corporate social responsibility and for informing the Board of Directors of these issues; in
addition to reviewing and reporting on the Repsol Group's Corporate Sustainability Report, prior to its
submission to the Board of Directors. Further, the Audit and Control Committee is tasked with understanding
and directing Repsol Group policy, objectives and guidelines in the area of safety and the environment, as
defined in Article 32.4 n).

Strategy, Investment and Corporate Social Responsibility Committee

In 2013, the Strateqgy, Investment and Corporate Social Responsibility Committee held a meeting in writing
(with no physical meeting] with the approval of all committee members.

The Strategy, Investments and Social Corporate Responsibility Committee agreed to submit a positive
report on the 2012 Corporate Responsibility Report for appraval by the Board of Directors and subsequent
dissemination to shareholders.

As of December 31, 2013, the Strategy, Investment and Corporate Social Responsibility Committee
comprised five directors: three external proprietary directors and two independent non-executive
directors. The chairman of this committee is an external or non-executive director.

Juan Maria Nin Génova Chairman Proprietary?
Pemex Internacional Espana, S.A., represented by D. Arturo Member Proprietary?
F. Henriquez Autrey

José Manuel Loureda Mantifan Member Proprietary
Luis Carlos Croissier Batista Member Independent
Maria Isabel Gabarrd Miquel Member Independent

! External proprietary director appointed at the proposal of CaixaBank, S.A.
¢ External proprietary director appointed at the proposal of Petréleos Mexicanos.



Significant shareholdings

In March 2013, the Singapore investment company Temasek acquired Repsol’s
treasury stock, and now owns a significant shareholding in the company.

At December 31, 2013, four entities held significant shareholdings in Repsol, accounting for
more than 35% of the company’s share capital.

Repsol's shareholder structure is as follows:

Significant shareholdings

Shareholder name or corporate name Total % of share capital
CaixaBank 12.02%
Sacyr 9.38%
Pemex 9.34%
Temasek 6.37%
Significant shareholdings 37.11%
Free float 62.89%
TOTAL 100%
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Business areas

Repsol is an integrated energy company that carries out activities throughout the
entire value chain. Its consolidated growth strategy supports further development
of its different business areas.

The company views innovation as the driver of change to build a new energy model. To
do this, Repsol’s strategic projects place the Group in locations with high energy potential,
such as Brazil, the USA and the Russian Federation.

Repsol operates through four business units:

@ Upstream: Also known as Exploration and Production, this area encompasses hydrocarbon exploration
and production.

@ Downstream: This area includes Refining, Marketing, Chemicals, LPG and New Energies, and entails the
transformation of hydrocarbons into energy products and solutions.

@ LNG (liquefied natural gas)’: Liquefaction, transport and regasification of natural gas, also known as
the midstream business.

@ Gas Natural Fenosa Group: Repsol holds a strategic stake in this group, which carries out natural gas
supply activities and generates, distributes and supplies electricity.

In its 2012-2016 Strategic Plan, Repsol defined its growth strategy, based on strengthening all business
areas, diversifying its asset portfolio and developing key projects to create value.

Production starts in the Carabobo field

The Carabobo project, one of the pillars of Repsol's 2012-2016 Strategic Plan, has entered a new phase
following the start up of production in the first well, as stipulated in the accelerated development
plan for the field, one of the largest undeveloped oil reserves areas in the world.

The extraction of the first barrel of ultra heavy crude, also known as “first oil”, at the Carabobo field is
a milestone in this project, as it marks the start of the accelerated production plan.

Click here for further information about Repsol's activities and businesses.

Lon January 26, 2013, Repsol signed an agreement to sell Liquefied Natural Gas (LNG) assets and businesses. The transaction includes the Repsol
Group’'s stake in liquefactions plants in Trinidad and Tobago (Atlantic LNG) and Peru [Peru LNG), as well as its transport assets (LNG carriers), combi-
ned-cycle installations in Spain (Bahia de Bizkaia Electricidad) and its LNG and natural gas trading and marketing operations. The LNG businesses in
North America (Canaport and transport and marketing operations) and the project in Angola were not included in the deal.


http://www.repsol.com/es_es/corporacion/conocer-repsol/nuestra-actividad/upstream/default.aspx
http://www.repsol.com/es_es/corporacion/conocer-repsol/nuestra-actividad/downstream/default.aspx
http://www.repsol.com/es_es/corporacion/conocer-repsol/nuestra-actividad/upstream/gnl/default.aspx
http://www.gasnaturalfenosa.com/es/1285338501612/inicio.html
http://www.repsol.com/es_es/corporacion/conocer-repsol/como-somos/estrategia-2016/
http://www.repsol.com/es_es/corporacion/conocer-repsol/nuestra-actividad/
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Organizational structure

In order to boost growth over the next few years, Repsolis structured into two distinct
areas: Corporate and Business Areas.

The structure reinforces the company’s current business model, favoring the development of
internal talent and offering new career opportunities to Repsol professionals.

Organizational changes®:

+
Chairman and CEO

Antonio Brufau *

+
General Counsel and Secretary
of the Board of Directors

Luis Sudrez de Lezo *

ED Strategy ED Finance & Curpnrate+
and Control Development - CFO

ED Business Units - COO

l

Nemesio Fernandez Cuesta * Pedro Ferndndez Frial * ——~  Miguel Martinez *
s~ : + + el )
ED Exploration ED Industrial Area ED People and ED Communication
and Production and Trading Organization & Chairman’s Office
Luis Cabra * T Josu Jon Imaz * Cristina Sanz * — Begofia Elices *
+ +

MD Gas & Power MD Commercial Area

Ben