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Top Employer Institute: «Kopudaiog epyodotng» otnv EAAGda n MNamaotpdtog
«Kopudaiog epyodotne» otnv Eupwrin kat tov kéopo n Philip Morris International

Aormponupyoc, 1" Maptiouv 2017

lMNa tpitn ouvexopevn xpovid n Marmactpdrtog kal n Philip Morris International 8takpiBnkav avapeoa ot peyaAUTEPES
etapieg otnv EAMGSa KaL TOV KOGO GXETIKA [E TO EPYACLAKO TOUC MEPLBAANOV.

O &teBvolc kUpoug opyaviopodg Top Employer Institute amévelpye otnv MNamaotpdtog tov Titho tou «Kopudaiou
EpyoSotn» otnv EANGSQ, evw n uNntplkn tg etalpia, Philip Morris International, avayvwpiotnke wg «Kopudaiog
Epyodotng» otnv Eupwrn kat Tov Kéopo yla 1o 2017.

Mpokeltat ywa tnv Tpitn dtadoxikn xpovid mou n Mamaotpdtog enBpaBevetal ano tov Sebvr opyavioud ya tnv
nayla 6éopeuon tng otn StaocdaAlon e€atlpetikol epyaatakol meplBailovtoc. Atilel va onpelwBel OTL N CUYKEKPLUEVN
avayvwplon €pxetal va mpootebel oe pla oelpd onpaviikwy Slakpioewv tng Mamaotpatog avadoplkd He TIG
EPYOOLAKEC TIPAKTIKEG TTOU akoAouBel. Mdvo amd to 2012 €xel SlakplBel Tpelg popég we «Great Place to Work», evw
Vv televtala Siletia anéonaoce tpla xpuod kat SVvo apyupd BpaBelo kKaBWC kat pia dtakplon oe SlaywvLoUoUG
avBpwrivou duvapLkou.

1o mAaiolo tg avefdptntng €peuvag Tou Sle€ayel kABe xpovo To Top Employer Institute, n Philip Morris
International anéomnaoce yla mpwtn dopd tov titho tou «Kopudaiou Epyoddtn» oTOV KOGUO Kal ylow SeUTEPN XPOVLA
Tov (610 TitAo oTnV Eupwn.

«H €peuva pag €deite oOtL n Namaoctpatog, Buyatpikn Tt Philip Morris International, Slaopalilel e€alpeTikEC
ouvBnKeg epyaciag, KaAALEpYEl Kal avamTUooel To TAAEVTO TWV epyalopéVwY O OAa Ta eTtineda TOU OPYAVIOLOU, EVW
KATEXEL NYeTkn B€on oto mepBdrlov twv AvBpwrivwv Mopwv, katafdilovtag Slapkelg Tpoomabeleg yla n
BehtioTomo(NoN TWV EPYOOLOKWY TIPOKTIKWY KAl TNV avAamtuén twv epyalopévwy tne», avadépel to Top Employer
Institute, oxeTika pe TN véa SLakpLon tne NamaotpdTod.

O Mpdebpog kat AleuBlvwv ZUpPouAog Tng [Mamaotpdtog, Xpriotog Xapmavtidng ekdpaloviag tnv Wlaitepn
kavomoinon yla tig véeg Stakpioelg tng NMamaotpatog kat tng PMI, SnAwoe:

«O titAoc Tou Kopugaliou Epyodotn otnv EAAada amo to maykoouiou @nunc Top Employer Institute kat puaAiota yia
pitn Stadoyikn ypovid, amotedel uia Sidakplon mou pac tiua diaitepa. Ewbika @Etog, mou n Siakplon oauth
ouvbualetal ue tov titho tou «Kopupaiou Epyodotn» otov KOOUO, Ula EEQUPETIKA ONUAVTIKA QvayvwpLon mou
AauBavet petoc yia mpwtn @opda n Philip Morris International, n xapd kat n mepnEAveLa Uag EEMEPVOUV T TUVOPX TNG
xwpac. QoTooo, yta 0Aoug eudc otnv MNanaotpdtog kade el6oUC avayvwplon, o€ TOUEIG UAALOTT TTIOU QPOPOUV duUECA
OTO TOAUTIUOTEPO KEPAAQLO QUTIC TNG ETALPLAC, TOUC EpYaloUEVOUC Lag, Oev dnuloupyel udvo tkavoroinon, aria kai
euduvn. EuBuvn va ouveyioouue va Slaopadilouus €va dploto epyaociakd neplBaAlov ue amodoyec mou eival
QVTOYWVIOTIKEG, va SIVOULE TNV eUKalpia o€ kaTe pyalOUEVO UG va avamTUOOEL To TAAEVTO Kat Ti¢ Se€10TNTEG Tou, va
avolyoule mpoonTikeg yia Stedvi) kaptépa. Miotol oe autr ™ 6€oucuan, 6w kat 85 xpovia otnv Manactpdtog Sivouue
KaOnUEPLVA Evav aywva MPOKEWEVOU va unv akoAouBouue, aAda va diauopewvouue Ti¢ eeAifeilc. Auté onuaivel yia
guac “va aprvels niow cou MéAdov”. Na unv emavanauvedal mote, arda va €xelg mavra 1o BAEuUQ OTPAUUEVO OTO
AUplo. Auto onuaivel va agrjvelg riiow oou MéAAov, yia 6Aoug».

Alya Adya yra tnv MAMNASTPATOS ABES



H MATASTPATOS ABES, 86 xpovia petda tnv (bpuon tng, elval n Ueyarltepn etaipia mapaywyri¢ mpoiovtwy kamvou otnv EAAdda. To xapTo@uAdkid tne
nepAauBavel to kopugaio maykooulws onua Marlboro, to Philip Morris, to L&M, Tov 10Topiké A220, aAAd kat TO PWTO VEO KATVIKG TIPOLGV SUVNTIKA UELWUEVOU
KwéUvou o€ oxéon ue ta oupBatikd totyapa, to 1QOS. Eéayel mpoidvta o€ meploodtepes ano 30 YWPES kal Kateéxel mepimou to 40% tn¢ eAAnviki¢ ayopdg. H
untpikn etawpia Philip Morris International amoppopd to UeyaAUTepo UEPOG TNG EAANVIKIG TTapaywyns avatodikwv kamvwy. Me véa €6pa ard to 2009 otov
AOTpOTIUPYO OMTOU OTEYAJOVTAL Ol KEVIPLKEG TIUPAYWYIKEG KL SLOIKNTIKEG EYKATAOTATELS, KEVTPO armoUrkeUoNG aTo Ayplvio KAl TIEPLPEPELAKA Ypapela TWANTEWY
otn Osooatovikn kat v Mdtpa, n etapela anacyoAel ouvolikd ausoa kat éupeoa 800 epyalouevous. H MAMASTPATOZ ABES cuvSUAEL Ta YapAKTNPLOTIKA ULOG
oUyxpovng Stedvous enyeipnong Ue TNV EAMNVIKA TAUTOTNTA ULAG LOTOPLKAG ETALPIAG UE UAKPA Sladpour] aTnv emxelpnuatikn {wn te EAAdSag. Ma neploodtepeg
TANpo@oples umopeite va entokepUeite TNV LOTOOEAISa www.pmi.com
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